
Congratulations to the Smithton School District  for receiving 

a 94.6% on our Annual Progress Report from the state of 

Missouri. The scores represent our Academic Achievement, 

Career Readiness, Attendance, and Graduation Rate. This is a 

community effort and we celebrate with everyone who is a 

part of Smithton! Thank you for your support!  

 

 

 
 
 
 
 
 
 
 

 
 

 

RC<OqN DIND?@ 
 

BOARD UPDATE ................... 2 
 
STRATEGIC PLAN ............... 3-4 
 
BALLOT ISSUE .......................... 5 
 
EXCELLENCE ............................ 5 
 
SCHOOL MESSENGER ...... 6 
 

NEWS AND NOTES ............ 7 
 
CALENDAR ............................... 8 

 
 
 

 
 
 

Check out the  
Smithton Elementary 
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We are truly blessed to have such a generous community!  

In the past month we have raised $2,230  for the American 

Cancer Society (Pink Night), $500 for the Honor Flight, a 

program which flies local veterans to Washington D.C., and 

our very own staff has raised $1,307  for United Way of 

Pettis County! What an amazing community! 

Smithton  at it s Best! 

Annual Progress Report  

Members of the Smithton High School soccer and volleyball teams 
present a donation check to the American Cancer Society. 



 

 
Board of Education Update  

 
School District Contracts Out Transportationê 

The Board of Education voted 7-0 to have Apple Bus take on the full operation for district  

transportation.  

 

Apple Bus Company is a Missouri family owned and operated company. The company is 

based in Cleveland, Missouri. The owner was a former Board Member for Cass-Midway. The 

company operates over 1,000 buses in six different states. They service school districts who 

have 1 route to over 100 routes. 

 

If you want more information, please see District/Happenings on our website.  

 

Board of Education Candidate Filing Datesê 

The Smithton R-VI school district established the filing dates for the upcom ing April 

election. Individuals who are interested in running for one of the two seats on the BOE may 

file from December 15 at 8:00am through January 19 at the Superintendentõs office. Regular 

hours for filing will be from 7am -4pm. The Superintendent's Office will be closed December 

22-January 3 & January 18. If you are interested in running for the school b oard, please 

contact Dr. Teeter for a global overview of our year and the role of our school board.  

 

The terms of current board Vice President Jason Brown and board member Becky Williams 

are both set to expire in April.  

 

òI have enjoyed the past three years on the Smithton school board,ó Brown 

said. òI am excited about the positive momentum in our district. I hope to 

continue to be a part in developing a  culture of excellence for our students, 

teachers, patrons, and community.ó  

 

 

Mrs. Williams said, òI am truly blessed to have been chosen by patrons to 

serve the district for the past 3 years. I have a passion for our district as an 

alumnus and parent and I look forward continuing to work with the BOE to 

do what is best for our kids and district.ó 

 

 

Eligible candidates must be at least 24 years of age, be a resident taxpayer of the district, 

have resided in Missouri at least one year prior to their election to the Board, be current in 

the payment of all taxes, and be a United States citizen. 
 

Becky Williams 

Jason Brown 



 
 
 

  
 

 

The following document is a DRAFT and the Board of Education (BOE) will look to adopt 

the Strategic Plan at the board meeting on December 21. This plan was developed by 35+ 

(students, staff, community members, alumnus, business leaders, and clergy) people, and 

had over 1040 years of Smithton experience. We also had many others provide feedback 

regarding the Facilities, Recruiting and Retaining Staff, Relevant Learning, as well as 

Community Pride and Communication. The process of this Strategic Plan captured the 

heart of what our Board of Educationõs desire is, and that is to involve and provide the 

opportunity for our community to de velop a vision for our future.  
 

The Strategic Plan is our Magna Carta! Each decision we make must support our plan. 

The plan is a significant component to improving as a district. 
 

Mission:  

Smithton R-VI serves our community by providing a safe and caring environment where 

each student, through encouragement and engagement, becomes a responsible citizen 

and lifelong learner. 

 

Vision:  

Through the direction provided by our mission, Smithton R -VI will become a school 

community that:  

-- cultivates a culture of mutual respect and acceptance, 

-- provides innovative learning opportunities, and  

-- communicates a sense of pride both within our schools and community.  

 

 
 
 
 
 
 
 

Excellence in Action!  

Encourage    Engage   Educate 

Strategic Plan  
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FA 1: Relevant Learning Opportunities: Curriculum, Early Childhood, Life Skills, 

Struggling Students  

We will develop relevant learning opportunities for each student from Pre -K 

through Post-Graduation. 
1. We will be in the top three conference schools in each academic performance area. 

2. We will provide low cost early childhood experiences for all children within our school 

district . 

3. We will provide students with real world learning and leadership opportunities . 

a. Define, develop, and implement a vertically aligned pre-k through grade 12 curriculum for 

all academic areas. 

b. Expand and enhance vocational, career readiness, and life skill development opportunities 

suited to changing student needs. 

c. Ensure challenging opportunities are available to all students at the earliest point possible. 

d. Develop the use of technology into relevant learning opportunities . 

 

 

FA 2: Recruit & Retain High Quality Staff  

Smithton R-VI will employ high quality staff committed to a culture of excellence and 

dedicated to o ur mission and vision. 
1. We will be in the top ӎ of the conference in salaries for each staff position. 

2. We will retain quality staff. 

3. We will provide an attractive benefit package that includes a wellness program. 

4. We will provide relevant professional development both district wide and individually . 

 

 

FA 3: Community Pride & Involvement  

We will engage the community by fostering close relationships and increasing their level 

of knowledge and support of our district . 
1. We will promote and increase connections between individuals, organizations, and 

businesses in our community. 

2. We will establish an effective internal and external communication plan. 

3. We will promote our school to enhance pride and community participation . 

 

 

FA 4: Buildings and G rounds/Safe Environment  

We ensure the building and grounds will continually be updated to provide an engaging, 

safe, and welcoming environment that reflects a prideful community.  
1. We will provide adequate district facilities to meet the needs of the stud ents, faculty, and 

community reflecting an updated and engaging environment . 

2. We will maintain a safe and orderly environment to promote maximum student learning . 

3. We will provide district facilities that are welcoming and aesthetically pleasing and that 

reflect and enhance the pride associated with our community . 

Strategic Plan - Focus Areas 
 



  

           Ballot Issue  
 

A Ballot Issue called Proposition K.I.D.S. has been given to the Board of Education for 

consideration. K.I.D.S stands for Keep Improving District Schools. The issue is to assist us in 

meeting our Strategic Plan Goals. This Ballot Issue is a No Tax I ncrease issue. The BOE has 

been excellent stewards of financial resources and are about to pay off our last bond debt. 

This allows us to run this issue in Aprilõs election. The No Tax increase would capture 

$0.2671 per $100 assessed valuation, which would generate around $108,000 for the 

district. The district would plan to use this to approach the goal of being in the top thir d of 

the conference for staff positions. We would plan to use around $80,000 of the money 

towards salaries. Another strategic goal is safety and security, as well as better 

communication/community relations. We would use most of the remaining money to 

purchase phones for each classroom. The cost of this would run around $20,000. The 

remaining money would be used to assist us in providing a low cost preschool to all 

Smithton District Residents. If you have any questions, please call Dr. Matt Teeter at 660-

343-5316 ext. 225. This ballot issue is a tremendous opportunity to support the goals the 

community has for our district!  

Excellence in Action!  
 

Congratulations to the following students , staff, and community members 

for their good stewardship.  

 

Rebecca White, Senior  

Aliza Smith, Junior  

Sierra Smith, Junior  

Katlynne Dedrick, Sophomore  

Haley Henderson, Sophomore  

Emma Boyko, Freshman  

Jaelin Chernioglo, Freshman  

Ashton Harb er, Freshman  

Wyatt Smith, Freshman 

Excellence in Art  

Painted òFight Songó mural  

in High School Gym 

 

Katlynne Dedrick  

Excellence in Athletics  

Cross Country State Track Participant 

 

Linda Barnes 

Excellence in Dedication  

ASBR Report Perfection 

 

Nancy Thierfelder  

Excellence in Dedication  

Enthusiasm to Grow to Impact Students 

 

Valerie Schultz  

Nan Boles 

Gale Simmons 

Maryetta Pirtle  

Crystal Williams  

Excellence in Dedication  

Perfect Kitchen Inspection  

from Pettis County 



  

 

 

 

 

Smithton R-VI School District has made a switch to School Messenger  as our NEW notification 

service to send important information to families through phone calls, e -mails, and text messages! 

 

Emergency Calls or Inclement Weather Calls:  

These type calls have the capability of being sent to 7 different phone numbers listed for each family 

(drilling down to emergency contact numbers if necessary), 2 e-mails per family, and text message. 

  

Student Absence Calls:  

If your student is absent and you have not called in, a call will automatically be sent daily from student 

attendance screens shortly after 9 am! 

 

Food Service Warning Call:  

This is an automated call based on each studentõs name and their lunch balance.   If your student has a 

meal balance of $10.00 or less in their account as of Thursday evenings, a warning message will be sent 

Friday around 6 pm advising parents that their student needs additional money in their account.  These 

type calls will go out based on each studentõs name.  So if you have more than one student in your 

household, you may receive more than one call. 

 

Food Service Negative Balance Call:  

This is an automated call based on each studentõs name and their lunch balance.  If you student has a 

negative meal balance a message will be sent on Tuesday and Thursday evenings around 6 pm advising 

parents of their students negative balance.  These type calls will go out based on each studentõs name.  

So if you have more than one student in your household with a negative lunch balance, you will receive 

a call for each student with each studentõs negative balance.  Please make note of this change in call 

dates and by each student in the household. 

 

Please update your phone numbers and emails on file at school!    If you have access to the Parent 

Portal on SIS you can log in and make the changes to your phone numbers and e-mails yourself!  If you 

need help, please contact your students school office and let the secretaries know what information 

you need corrected.   The system will not make calls to duplicate numbers unless the calls are regarding 

Student Absences, or Student Negative Meal Balances. 
 

School Messenger will send phone calls in this order:  
Primary Parent1- Home tel-1 - Primary Parent1 ð Cell phone - Primary Parent2 ð Home tel-2 - Primary Parent 2 - Cell phone 

 

If none of the above numbers answer for an Emergency or Weather Related call School Messenger drills 

down to the next non -duplicated Emergency Contact numbers. 
 

Emails will be sent in this order:   
Primary Parent 1 ð email - Primary Parent 2 ð email 

 

To Opt Out  of all text messages from SchoolMessenger, visit http://www.schoolmessenger.com/txtmesg/ or reply 

with STOP to the opt-in message that you receive.  If you opt in, but decide to opt out later on, you may also reply 

òSTOPó to any message or send òSTOPó to 68453. Smithton R-VI School District does not pay for text message 

charges that may be incurred by you for sending or receiving text messages.   

School Messenger Notification Center  
 



 
  

 

Varsity Cross Country  
All Conference:  

Katlynne Dedrick, Austen Huddleston, Jacob 
Medrano Paige Newton, Sarah White 

 

Honorable Mention:  
Trey Snapp 

 

Katlynne Dedrick placed 15 th at Districts and 
advanced to the State Competition. 

Varsity Volleyball  
All Conference  

Honorable Mention:  
 

Tori Klein  
 

All District:  
Annie DeHaven, Justin Smith,  

Tristan Westermier, Blake Williams  
 

Honorable Mention:  
Mason Elgin 

 

All Conference:  
Justin Smith 

 
 

Honorable Mention:  
Annie DeHaven  

Varsity Soccer  



 
 

  

Tigers  

Dr. Teeter and Mrs. McNeeley present a 
donation check to United Way. 

Brianna Griffy participates in 
FBLA Character Reading with 
Gkl( Mb^`^eyl dbg]^k`Zkm^g \eZll( 

Jenna Snapp participates in FBLA 
Character Reading with Kiley Gaylord and 

Leahna Salde. 

Congratulations to the Smithton High School Band! The Band 
placed FIRST in the Sedalia Christmas Parade. 

Congratulations to Drew Apsher, junior! Drew scored his 
1000th point at the home game versus the Cole Camp 

Bluebirds on Tuesday, December 8. Congratulations Drew! 


